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THAILAND EDUCATION RANKING
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EDUCATION INDICATORS: WEAKNESS
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INDICATORS (HARD DATA)
Rank
2015

English proficiency- TOEFL 57

Pupil-teacher ratio (secondary education) 55

Higher education achievement 53

Secondary school enrollment 52

Total public expenditure on education per 
capita

52

Student mobility outbound 51

INDICATORS (SURVEY)
Rank
2015

Language skills 53

University education 53

Management education 52

Science in schools 50



THAILAND COMPETITIVENESS FRAMEWORK
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Competencies
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IDENTIFICATION OF FUTURE LEADERS 

COMPETENCIES WORKSHOP
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Competencies
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Competencies
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Attributes
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TECHNOLOGICAL INFRASTRUCTURE: 
WEAKNESS

Copyright © 2011– 2015, IMD International, World Competitiveness Center www.imd.org/wcc

INDICATORS (HARD
DATA)

2015

Computer per capita 57

Internet users 54

Broadband subscribers 50

ICT service exports 46

INDICATORS (SURVEY) 2015

Information technology skill 50

Cyber security 47

Connectivity 47

Communications technology 46
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