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‘ NANSESNUAINNLAIN-19 ADNATALITINU - mﬁ’mmuqﬁu UL UAN A
selaanad miLUﬁauLLangﬂqumﬁﬁwm (ICT, Work from Home)

‘ Who suffer the most during COVID-19 pandemic?
(1) usanuihedlugramnssufifissfuanuidsaselaio-19 g
(2) wsauATnsAnwIen
(3) ussnudilan laglanizhsanungunmul
(@) wssnuiflonyies (15-24 U) - Lockdown Generation (ILO)

‘ﬁm: Paweenawat, S. W., & Liao, L. (2022). “Who Suffers the Most During the COVID-19 Pandemic? Evidence from Thailand,” Discussion Paper No. 190.
Puey Ungphakorn Institute for Economic Research. https://www.pier.or.th/dp/190/
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‘1'71'm: Paweenawat, S. W., & Liao, L. (2022). “Unlucky Generation: The Impact of the COVID-19 Pandemic on the Youth Labor Market,” Strengthening

Active Labor Market Programs to Drive an Inclusive Recovery in Asia. Tokyo: Asian Development Bank Institute
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Labor Mismatch Wage Penalty
1 o/ = 1 1 v
(A1uldganraasnulunainseeu) (HANTZNULTIaURDAINY)

=

- ASYNNUARINISEAUNISANYITIAULN (Vertical Mismatch) — 15991ud153n15AnwseauUSa1ng
- Msyinuldnsamuanufiseuausn (Horizontal Mismatch) - wss1udsansAnwIAIu STEM

@ \Vase Penalty TupaiausaungundsanIsfinuszauUsygas 20-30%

v

Fia: Paweenawat, S.W. and Vechbanyongratana, J. (2015) “Wage Consequences of Rapid Tertiary Education Expansion in a Developing Economy: The

Case of Thailand,” , The Developing Economies, 53(3): 218-231
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ﬁmm Paweenawat, S. W., & Liao, L. (2022). “Brain over Brawn: Job Polarization, Structural Change, and Skill Prices,” Discussion Paper No. 189. Puey Ungphakorn Institute for

Economic Research. https://www.pier.or.th/dp/189/.
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u1: Paweenawat, S. W., & Liao, L. (2022). “Parenthood penalty and gender wage gap:
Recent evidence from Thailand,” Journal of Asian Economics, 78, 101435
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fis: Paweenawat, S. W., & Liao, L. (2022). “Parenthood penalty and gender wage gap: Recent evidence from Thailand,” Journal of Asian Economics, 78, 101435
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@ Wage Penalty agvaunnuliaunalunainiksany (Structural Imbalance in Labor Market)
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