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#iun: Howard Gardner: Five Mind for the Future

#iun: The role of Social Capital in Today Economy
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® 384.61% aadilszansdnzanlussuuisaizas (1 50)

* insaslania Wn1s iiniwAEEIUe1) 3.3 Auanldlanianienisdnmn (H49)

® N3ANELRALLANTW 6.1 11w 8.7 (1] 2533 WauAuTl 2550)

® angpIAnuNIELeAt WA 60 T 1w 73.2 T (@ 2510 teufiu T 49)

o nnzlnaunnianuLazisnaqw 10.6 % (T 49)
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* favanagnnaniivlviagaumeoiay 6.3 Hlu 7.4 % (1 2544 uaz 2550)
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Pyramid of Thai Population

2552 2570
é % )
. Baby Boom . Demographlc D|V|dend Aging Populatlon
The working age population The working age population dominates
has to support for a 2513 the pyramid, so there is possibility that 2555 The working age population 2570
comparative large population they will be well able to support the old needs to support a large
of children. and the young. population of older people.

“ansfor,,' &‘ansfon,,

Implication is Manpower Structure is changing due to demographic change
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