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Office of the National Economic and Social Development Council
Announcement on

Guidelines to Enhance Integrity and Transparency Assessment

Presently, Integrity and Transparency Assessment (ITA) has been designated as
a fundamental tool of the National Anti-Corruption Strategy, which has become a proactive
mechanism carried out by governmental agencies across the country to fight against
corruption.

To enhance [TA as a pivotal mechanism and indicator for anti-corruption movements,
Office of the National Economic and Social Development Council (NESDC) has proposed an
announcement on guidelines to enhance ITA as a directive and command for government
officials, staff members, and personnel of all levels to study and comply with. The guidelines
comprise 7 mechanisms. They are as follow,

1. Measures, Mechanisms and Systems for Information Publicizing
Frameworks and instructions on information publicizing on NESDC website are required.
These cover the description/ type of information exposed to the public, means, procedures,

and responsible units in charge.

NESDC has assigned the Public Relations Unit to collaboratively implement the above
tasks with related offices, units, and related agencies. Directors and heads of units,

departments, or sections are required to constantly monitor and evaluate performance.

2. Measures, Mechanisms and Systems to Encourage Participation of Stakeholders
and People in the Implementation process

Frameworks and instructions to encourage stakeholders or people to participate in the
implementation process are needed. These include types of tasks or description of work that
stakeholders and people must participate, means, procedures, and responsible units that
work to encourage participation.

NESDC has allowed directors of offices that deal with development evaluation and
communication, public policy strategy, social development strategy and planning, spatial
development planning and strategy, regional economic and social development, and

national strategy to implement and take part in the steady monitoring and evaluation.

3 Measures, Mechanisms and Systems for Procurement Transparency.

Frameworks must be drafted to support and promote transparency in procurement, to
strictly abide by laws, and to be open and accountable. These cover means, procedures, and
responsible units in charge of the following tasks; publicizing annual p ocurement plans,
taking account of procurement procedures and methods systematically, prohibiting involved

staff members from conflicts of interest or relations with stakeholders or related parties.



NESDC has assigned directors and heads of units and sections, responsible for
procurement to regularly monitor and assess performance to follow laws and regulations.
4, Measures, Mechanisms and Systems for NESDC Complaints

Guidelines, frameworks and instructions to manage NESDC complaints must be
established and specify complaint channels, complaint procedures, and complaint

investigation.

NESDC has assigned directors and heads of units and sections responsible for handling
organization complaints to involve in monitoring and evaluation routinely.

5. Measures, Mechanisms and Systems to Prevent Bribery
Guidelines and instructions to prevent bribery are set.

NESDC has tasked every director and head of unit and section to strictly observe and
regulate the bribery prevention guidelines.

6.  Measures, Mechanisms and Systems for Preventing NESDC Conflicts of Interest
Frameworks and instructions to prevent NESDC conflicts of interest are introduced.
NESDC has assigned every director and head of units and section to strictly observe

and regulate the mentioned guidelines.

7. Measures, Mechanisms and Systems to Ensure Staff Members’ Compliance with

Manuals or Standards

Frameworks and instructions to ensure staff members comply with working manuals

and standards are stated. These should include investigation methods and procedures.

NESDC has tasked every director and head of units that have drafted manuals and

standards to participate in monitoring and evaluation process regularly.

Please be informed accordingly guided.

Announced on December, 2019

ch

Professor Thosaporn Sirisumphand, Ph.D.
Secretary-General

Office of the National Economic and Social Development Council
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